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“Strives to be seen as a system committed
to ‘doing it better’ each day.”

The Connection
From The Administrator
“The Times They Are A-Changing”
Bob Dylan
Welcome to a New Year and a New Decade! I am in constant awe how
time seems to move more quickly as we age. In 1964, Bob Dylan
wrote the lyrics to a song entitled “The Times They Are A-Changing”
and while I was quite young in 1964, I enjoyed the song as I grew older
by the late 1960’s. Change is constant as we all know, and the title of
this song came to my mind when thinking of how to inform people that
it is my intent to retire as the Administrator of Drug & Alcohol for
Montgomery County in April of 2020. I will have been with Montgomery
County just shy of thirty-seven (37) years by the time I retire and am
grateful for the opportunities I have been afforded throughout those
years, however, at this time in my life I feel there is a need for change.
Working in the Office of Drug & Alcohol has been truly rewarding and
so much has been accomplished in the Drug & Alcohol field during my
time with the Office; only due to the commitment and passion of those
working in the field who provide critical and needed services to the
residents of Montgomery County starting with prevention, intervention,
case management, treatment, and ultimately recovery support
services.
I have been blessed to have worked with so many wonderful people
during my time with Montgomery County and while change will be
coming to the Office of Drug & Alcohol, I am convinced that the good
work will continue because of the wonderful people committed to
preventing and treating the disease of addiction! To those individuals
and family members struggling with this disease, you will always be in
my thoughts and prayers for ultimately finding the peace and
contentment of recovery for yourself or your loved one!
HOPE is never lost if we live one day at a time.

Kay McGowan
Kay McGowan
Administrator, Office of Drug & Alcohol
Montgomery County Department of Health & Human Services

Human Services Center
1430 DeKalb Street
PO Box 311
Norristown, PA 19404-0311
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Montgomery County Drug and Alcohol Prevention Project
Mini Grant Update 2019-2020
In October 2017, the Montgomery County Office of Drug and Alcohol launched its mini grant project coordinated by Family Services
of Montgomery County. This mini grant project is designed to support local groups and organizations in their drug and alcohol
prevention efforts. Below is a list of projects funded to date for the 2019-2020 award cycle (7/1/19 6/30/20).

Mini Grant Recipient
Abington Citizens and Police Together (CAPT)

Abington Township Police Department

Project
“24-Hour Relay Challenge” with 55 10-person teams and 100 volunteers
walking, running, or jogging for 24 hours to promote ATOD-free
messaging
DARE “Keepin’ it REAL” program for 700 5th grade students
“Brain Drain” presentation for grade; “Marijuana Facts” for
Parent/Student presentation for 8th graders and their parents

Coalition for Youth Lower Merion/Narberth

Risk factor assessment for middle/high school students, ages 10-19, who
are engaging in risky behaviors
Too Good for Drugs/Too Good for Violence workbooks/kits for 5th and 7th
grade students
Creative art workshops focusing on cultural diversity and ATOD
messaging for 300 NASD students, culminating in art exhibit

$5,000

Year-long Substance Use Prevention Program for middle and high school
students
10-week physical activity-based positive youth development program for
3rd - 8th grade girls
AOD education series, featuring Party O. speaker/trainer, Mocktailcentered information event, and Wake & Bake Marijuana trivia game

$5,000

Jewish Family & Children’s Service of Greater
Philadelphia

“Cannabis: It’s Complicated” presentation by Be a Part of the
Conversation for parents of middle/high school students (ages 11-17)

$3,000

Lansdale Police Department

DARE “keepin’ it REAL” program for 160 5th grade students

$4,057

Montgomery County Health Alliance

Anti-Vaping Poster Contest and “Rapping About Prevention” assemblies
for middle and high school students
DARE “keepin’ it REAL” program for 250 5th grade students
DARE activity books/supplies for public education events

$5,000

Peak Performance Leadership Academy

Half-day substance abuse education program by Caron Foundation for
student athletic leaders from 10 Montgomery County high schools

$4,000

Perkiomen Valley High School
The Shipley School

Support for Perkiomen Valley High School’s Post-Prom event
8th, 9th, and 10th grade drug and alcohol prevention presentations
supplemented with 8th grade Parent/Student Night
“The First Day” presentation by Chris Herren for 1,250 11th and 12th grade
students
Peak Performance presentation for athletes and coaches
“You Don’t Know Me Until You Know Me” presentation by Dr. Mykee
Fowlin for 650 11th and 12th grade students

$1,000
$5,000

Upper Gwynedd Township Police Department

DARE “keepin’ it REAL” program for 230 5th grade students

$4,294

Upper Merion Community Alliance for a Safer
Tomorrow (CAST)
Upper Perkiomen Middle School
Wissahickon High School

Peak Performance presentations for high school athletes, coaches, and
parents
WEB Basic Training for Boomerang Project for school counselors
“Full Day with David Flood” presentation for 1,320 students in grades 9-12

$1,350

Expressive Path
Friends Central School
Girls on the Run
Gwynedd Mercy University

Montgomery Township Police Department
Montgomery Township Police Department

Spring-Ford High School
Spring-Ford High School Athletics
Upper Dublin High School

8th

grade;

$4,965

Ancillae-Assumpta Academy

East Norriton Township Police Department

7th

Amount
Awarded
$4,473

$1,200

$1,600
$5,000

$5,000
$3,052

$3,394
$495

$5,000
$300
$2,000

$4,990
$1,512

Total Awarded: $80,682
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COMMUNITY EVENTS
Vaping Policy Forum Part 2

The Montgomery County office of Drug and
Alcohol in collaboration with Be A Part of the
Conversation hosted a Vaping Policy Forum
Part 2 in December, which was a follow up to
first Vaping Policy Forum held last May.
Over 40 school administrators and educators
attended to learn more about vaping nicotine
and marijuana, school and community
resources available for Montgomery County
youth, and how they can revise their school’s
current drug and alcohol policy to be more
effective and comprehensive. This event was
one of many Youth Marijuana Prevention
Project (YMPP) events.

What’s in a vape pen?
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TRAINING OPPORTUNITIES
The Pennsylvania Department of Drug and Alcohol Programs (DDAP) has a coordinated an online registration system
for their sponsored trainings called the Training Management System (TMS). To attend a DDAP sponsored training, you
are required to register your information with the system and create a user profile. Once a profile is created, users can
search and register for Onsite, Mini-Regional, or Specialized trainings by clicking on the “Course Search” option on the
left-side menu. Courses can be searched by title, type, trainer, region, or date. Some trainings allow for self-registration
while others will direct individuals to contact the training site host. Please be advised some trainings will have a fee. The
host site is responsible for collecting any fees associated with a DDAP training.
DDAP Disclaimer: Once you are registered for a course, if you are unable to attend then you MUST cancel your
registration or you will be charged a $50 No Show fee and will not be able to register for future trainings until
the fee is paid. To cancel a course, select the “Cancel Registration” link in the left navigation panel, choose the
course name, and follow the prompts.
The Training Management System (TMS) can be accessed at https://apps.ddap.pa.gov/tms. If you need support with
your TMS account, DDAP can be contacted at (717) 736-7452 or RA-DATRAINING@pa.gov.
Please try to make visiting the DDAP training website a routine part of your work life.

Valley Forge Medical Center
is offering the following training (s):

Relapse Prevention
Tuesday, February 4, 2020
9:00am - 4:00pm

TB/STD/Hepatitis (4 Hours)
Tuesday, February 18, 2020
9:00am - 1:00pm
To register, please contact Tara Fetterman at
610-539-8500 or email at TFetterman@vfmc.net
The trainings will be held at the
Valley Forge Medical Center
1033 West Germantown Pike
Norristown, PA 19403

Wyndham Philadelphia
Bucks County
is offering the following training:

Case Management Overview
Wednesday, February 26, 2020
9:00am - 4:00pm
Self-Registration via TMS

The training will be held at
Wyndham Philadelphia Bucks County
4700 Street Road
Feasterville/Trevose, PA 19053
There is no fee for this training.
Call for details.

There is a $20.00 fee for these trainings.
Call for details.

Check out Montgomery County
Department of Health and
Human Services website

Help Starts Here!

Proper, realistic
self-esteem is vital to a
person’s recovery and
their return to work after
rehab for addiction.

www.montcopa.org/hhs
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After Recovery, Transitioning Back to Work After Rehab
Going through treatment for a substance use disorder can be a
meaningful but challenging experience. This life-changing process can
take considerable time to work through. Inpatient rehab treatment is
often the most effective way to treat a serious condition like an addiction.
However, the intense process can be disruptive to family life and jobs.
Going back to work after rehab can seem like a daunting task. Life after
rehab may feel strange yet familiar at the same time. The process of
rejoining home life, the community, and the workplace can also feel
unsettling. However, many people have successfully transitioned into a
healthy, daily routine following rehab. To help people with the transition,
supportive resources and legal protections are available to ease the
transition and promote long-term recovery.
Know Your Rights with FMLA
According to the United States Department of Labor, a substance use
disorder may be considered a serious health condition in some
circumstances. If you require inpatient or ongoing treatment, your time
off from work is protected by the Family Medical Leave Act (FMLA). In
this circumstance, your employer cannot take action against you
because of work absences.

treatment recovery plan to help you manage these stressful moments.
Decide which coping skills are most appropriate for your work setting
and discuss the options with your employer.
4. Follow Through with Aftercare
Your aftercare treatment plan is the key to making a good transition from
rehab to work. A major transition like this can have ups and downs, so
rely on your aftercare treatment plan to keep your risk for relapse lower.
Aftercare plans are designed to support you and keep you accountable
as you continue your recovery. Aftercare activities like support
groups and alumni gatherings are less intense than rehab, but they are
vital for long-term recovery.
5. Utilize your Employee Assistance Program
Employee Assistance Programs (EAPs) are available at many
workplaces in the United States. These programs are designed to give
short-term supportive services for workplace conflicts, behavioral health
issues, workplace violence, and family stress. EAP programs can also
be a resource for local referrals. If a difficult situation arises related to
your recovery, an EAP can provide additional support and interventions
suited to the work setting.

You can also benefit from FMLA if you provide care for a family member
6. Beware of Burnout
going through treatment.
Burnout is a combination of physical, emotional, and psychological
As helpful as the FMLA can be for rehab, it’s important to know the
exhaustion. A person recovering from a substance use disorder may be
boundaries of FMLA protection. The FMLA does not protect a person’s
more susceptible to complete exhaustion. This scenario can lead
job if work absences are due to substance use itself. And if a person’s
to burnout relapse. Additionally, you might find yourself replacing your
workplace has a clearly stated policy that substance use can result in
substance use behavior with work addiction behavior. In early recovery,
termination, FMLA does not apply.
healthy habits are newly established and less stable. At this stage, it can
Tips for Returning to Work After Treatment
take less stress and exhaustion to cause a person to be at risk of
relapse. Take self-care seriously and be sure to prioritize healthy eating
Returning to work after rehab is an important and challenging step in
and good sleep.
recovery. This step is the start of a new chapter in a person’s life.
However, even healthy changes can seem stressful and overwhelming 7. Know You are Not Alone
at times. To help with this important transition period, many rehab
You are not alone in your recovery process. Recovery is not always a
centers offer transitional care and extended support. Check with your
smooth ride, and you may have some uncomfortable experiences
treatment center to find out what options are available to you. Consider
getting back into your work environment. Know that many others have
the following tips when returning to work following rehab.
successfully traveled this road before you. Recovery can feel lonely at
1. Decide What to Say to Coworkers
times. Stay connected with your most supportive relationships, caring
professionals and support groups. Keep in mind that many people are
Dealing with coworkers again may feel somewhat awkward at first, even
ready to help and encourage you.
if you enjoy working with them. You may feel close to some coworkers
and not know others well at all. Prepare a few comments to help you feel 8. Return-to-Work Agreements
ready for the first conversations. Decide how much you are ready to
Completing return-to-work agreements after rehab spell out expectations
reveal about your process and to whom. Understand that you have
of an employee returning to work following substance use treatment.
control over how much information you share, including the option to
This agreement helps the returning employee remain accountable. This
keep things entirely private.
document also acknowledges the possibility of termination if work
2. Discuss the Transition with Your Employer
standards are not met.
Your employer is an important ally in your recovery process. You and
your employer can create a work transition plan tailored to your specific
situation. Share your treatment goals and needs with your employer so
they are aware of changes in living arrangements or work availability.
This plan can also help your employer know what to do if you struggle
during your transition.

The return-to-work agreement, as well as communications between
supervisor and employee, are all confidential. Many workplaces are
supportive and compassionate toward employees returning from rehab.
However, this agreement is a clear reminder of the employee’s personal
accountability to their workplace.

By The Recovery Village® https://www.therecoveryvillage.com/our-team/
Editor Thomas Christiansen
Work-related stress is unavoidable no matter how much you like your job Reviewer Erika Krull
or coworkers. Depending on how long you have been on your job, you Updated on 06/18/19

3. Have a Plan to Handle Work-Related Stress

likely know many of your stress triggers are at your workplace. Use your
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OUR WEBSITE
Did you know... There is quite a bit of useful
information on the Montgomery County Drug and Alcohol
website? Information on the site includes:







Support Group Websites and Meetings
(AA, NA, Al-Anon, etc.)
State and Federal Agencies for Substance Abuse
Services
Apply for Medical Assistance On-Line
The Montgomery County Office of Public Health’s
Parent and Infant Resource Guide
PRO-ACT Ambassadors for Recovery, and more…

Check it out!
http://www.montcopa.org/drugandalcohol
Will link you directly to our web page.

GET THE FACTS!
Tips for Returning to Work - Interviewing
Meeting with an interviewer can be a bit nerve-racking,
primarily if your resume reflects some gaps in work history
due to your battle with addiction. The first thing on your
mind in regards to sitting down with an interviewer is
whether or not to mention your recovery status. It’s
important to know that this is solely your choice, and you
are not expected or required to reveal that kind of
personal information to a potential employer. Your path to
long-lasting recovery doesn’t define you, nor does
addiction. With enough practice and preparation, you will
be prepared to interview without having to mention it at all.

There may be situations where you will have to bring it up,
however, and if that occurs, the right thing to do is be
honest. If you are still receiving MAT and will need to take
a drug test to get a job, you will need to disclose that before testing.
Also it’s a good idea to discuss your case if you are going into a
medical field and will be in situations where they are handling
controlled substances or related matters. ADA laws protect those with
substance use disorders as they do anyone else with a disability, so
the law is on your side.

Need Drug and
Alcohol Treatment?
MONTGOMERY COUNTY
OFFICE OF
DRUG & ALCOHOL
"HELP STARTS HERE"
The Montgomery County Office of Drug and
Alcohol provides admission to outpatient and
inpatient care for eligible uninsured persons seeking
drug and alcohol treatment. If you or someone you
know is seeking treatment and would like more
information about eligibility or where to go,
please contact a Case Management Office below

or call 610-278-3642.
Preference for treatment placement is
given to Pregnant Women, Injecting Drug
Users, Overdose Survivors, and Veterans

HELP STARTS HERE!
Creative Health Services
(610) 327-1503
11 Robinson Street
Pottstown, PA 19464

As you prepare to meet with potential supervisors, colleagues, and
bosses, keep the following things in mind:
Don’t:
 Run late! Be sure you’re not too early, either. Show up 5-10
minutes ahead of time.
 Exaggerate the truth. Embellishing your work experience may
catch up to you.
 Speak negatively about past employers or coworkers.
 Begin conversations with the topic of your recovery process.
 Interrupt or talk over the interviewer, even in a casual setting.
Do:
 Research the place of employment so you can make a solid first
impression.
 Write a list of questions to ask about working as an employee.
 Review common interview questions and come up with flexible
answers.
 Appeal to the interviewer discussing your strengths and
weaknesses.
 Dress appropriately for the work environment you’re entering.

— April 18, 2019

https://www.recovery.org/aftercare/
after-rehab/

Gaudenzia, Norristown
(610) 279-4262
166 West Main Street
Norristown, PA 19401

Gaudenzia, Willow Grove/Dresher
(215) 433-1634
Dresher Professional Building
830 Twining Road, Suite 1
Dresher, PA 19025
Penn Foundation Recovery Center
(267) 452-1910
271 North Bethlehem Pike, Suite 201
Colmar, PA 18915
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RESOURCES
Montgomery County Department of
Health and Human Services
Office of Drug & Alcohol
1430 DeKalb Street, PO Box 311
Norristown, PA 19404-0311
Montgomery County
Board of Commissioners
Valerie A. Arkoosh, MD, MPH, Chair
Kenneth E. Lawrence, Jr., Vice Chair
Joseph C. Gale, Commissioner
Tara Gaudin, Director
Department of Health & Human Services
Penny Lafferty, Assistant Director
Department of Health & Human Services
Kay McGowan
Drug & Alcohol, Administrator
Phone: 610-278-3642
Fax: 610-278-3997

“HELP STARTS HERE”
Mission Statement: Montgomery County Office of Drug
& Alcohol is committed to the prevention and treatment of
substance abuse in Montgomery County. Services are
delivered in a partnership with qualified Providers and
guided by a philosophy that imparts hope, respect, and
support for recovery.

“The Connection” is sponsored by:
Montgomery County Office of Drug and Alcohol
Montgomery County Human Services Center
1430 DeKalb Street, PO Box 311
Norristown, PA 19404 - 0311
For more information or to be placed on the
mailing list for this newsletter contact:
Darnice Stephens at dstephe2@montcopa.org
or call 610-278-3642

This newsletter is made possible by funding from the Pennsylvania
Department of Drug and Alcohol Programs, and the Montgomery County
Commissioners. The County of Montgomery makes no representations or
warranties as to the suitability of this information for your particular
purpose, and that to the extent you use or implement this information in your
own setting, you do so at your own risk. The information provided herewith is
solely for your own use and cannot be sold. In no event will the County of
Montgomery be liable for any damages whatsoever, whether direct,
consequential, incidental, special, or claim for attorney fees, arising out of
the use of or inability to use the information provided herewith.

The Connection

Al-Anon Family Groups
(1-800-344-2666) or (1-800-356-9996)
www.al-anon.alateen.org
Alcoholics Anonymous (AA )
(215-923-7900)
www.aa.org
SEPIA (Southeaster n Pennsylvania Inter gr oup
Association of (ALCOHOLICS ANONYMOUS)
(215-923-7900)
www.aasepia.org
PA Department of Drug and Alcohol Programs
(717-783-8200)
www.ddap.pa.gov
PA Problem Gambling
(1-877-565-2112)
www.PAproblemgambling.com
Nar-Anon Family Groups
(Support for families of drug abusers)
(1-800-477-6291)
(1-855-NAR-ANON (627-2666) (Hot-Line)
www.nar-anon.org
Narcotics Anonymous (NA)
(844-624-3575)
www.eparna.org
SAMHSA
(1-800-729-6686)
(1-877-726-4727)
http://www.samhsa.gov/
National Institute on Drug Abuse
(301-443-1124)
www.drugabuse.gov/
PA Public Health & Addictions Info Clearinghouse
(1-877-724-3258) (Option 0)
https://apps.ddap.pa.gov/clearinghouse/
Pennsylvania Certification Board (PCB)
(717-540-4455)
https://www.pacertboard.org
PRO-ACT (Ambassador s for Recover y)
The Council of Southeast Pennsylvania, Inc.
(215-345-6644) for referrals (1-800-221-6333)
https://www.councilsepa.org/programs/pro-act
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